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Interny kodex spravania / Internal Code of Conduct

Preambula / Preamble

Spolo¢nost Slovline s.r.o. (dalej len ,Slovline")
posobi v oblasti Specializovanej prepravy
motorovych vozidiel, prototypov a citlivych
nakladov, kde s dévera, diskrétnost, bezpecnost a
profesionalne spravanie absolitnymi zakladmi
podnikania.

Uspech spolo¢nosti je neoddelitelne spojeny s jej
reputaciou, déveryhodnostou a schopnostou konat
zodpovedne voci zakaznikom, zamestnancom,
obchodnym partnerom a spolocnosti ako celku.
Tento Code of Conduct (dalej len ,Kdédex"“)
stanovuje zavazné pravidla spravania, rozhodovania
a konania pre spolocnost Slovline, jej vedenie,
zamestnancov a vsetky osoby konajlce v jej mene.
Kodex zaroven vyjadruje hodnoty a principy,
ktorymi sa Slovline riadi, a definuje minimalne
standardy, ktoré Slovline uplatiuje vo vlastnej
¢innosti a vyzaduje ich dodrziavanie aj od svojich
obchodnych partnerov a dodavatelov.
Dodrziavanie tohto Kédexu je zakladnou
povinnostou kaZzdého zamestnanca a
neoddelitelnou stcastou vsetkych pracovnych a

obchodnych vztahov.

Slovline s.r.o. (“Slovline”) operates in the field of
specialized transportation of motor vehicles,
prototypes and sensitive cargo, where trust,
discretion, safety and professional conduct are
essential elements of business.

The Company’s success is inseparably linked to its
reputation, credibility and ability to act responsibly
towards customers, employees, business partners
and society as a whole.

This Code of Conduct (“Code”) sets out binding
rules of conduct, decision-making and behavior for
Slovline, its management, employees and all
persons acting on its behalf. It also reflects the
values and principles guiding Slovline and defines
minimum standards applied in its own operations
and required from business partners and suppliers.
Compliance with this Code is a fundamental
obligation of every employee and an integral part

of all employment and business relationships.



1. Dodrziavanie prava, integrita a zodpovedné konanie / Compliance, integrity

and lawful conduct

Slovline povaZuje dodrziavanie vsetkych platnych
pravnych predpisov, internych smernic a tohto
Kodexu za zakladny predpoklad svojej ¢innosti.
Spolocnost netoleruje vedomé ani nedbanlivé
porusovanie zakonov alebo etickych principov.
Kazdy zamestnanec je povinny poznat pravne
predpisy a interné pravidl4, ktoré sa vztahuji na
jeho pracovnu ¢innost, a konat v stlade s nimi.
Neznalost pravidiel nezbavuje zodpovednosti.
Porusenie pravnych predpisov alebo tohto Kédexu
mozZe viest k vaznym nasledkom pre spoloc¢nost aj
jednotlivcov, vratane disciplinarnych opatreni,
pracovnopravnych doésledkov, zmluvnych sankcii,
financnych postihov alebo trestnopravnej

zodpovednosti.

Slovline considers compliance with all applicable
laws, internal policies and this Code to be a
fundamental prerequisite for its operations. The
Company does not tolerate intentional or negligent
violations of laws or ethical principles.

Every employee is required to be familiar with the
laws and internal rules relevant to their work and
to act in accordance with them. Ignorance of the
rules does not exempt from responsibility.
Violations of laws or this Code may result in serious
consequences for the Company and individuals,
including disciplinary measures, labor-law
consequences, contractual sanctions, financial

penalties or criminal liability.



2. Zodpovednost vedenia spolocnosti / Responsibility of management

Vedenie spoloc¢nosti Slovline nesie osobitnu
zodpovednost za implementaciu, dodrZiavanie a
presadzovanie tohto Kédexu.

Manazéri a veduci zamestnanci musia ist prikladom
vlastnym spravanim, integrovat zasady Kédexu do
kazdodenného rozhodovania a zabezpecit, aby
zamestnanci rozumeli svojim povinnostiam a mali
podmienky na ich dodrzZiavanie.

Vedenie spoloc¢nosti je povinné:

e vytvarat kultaru integrity, otvorenosti a

zodpovednosti,

o aktivne predchadzat poruseniam zakonov a

Kédexu,
e zabezpecit primerané skolenia a informovanost,
e podporovat oznamovanie poruseni,

e chranit oznamovatelov pred akoukolvek formou

odvety,

e prijimat primerané napravné a disciplinarne

opatrenia.

The management of Slovline bears special
responsibility for the implementation, compliance
with and enforcement of this Code.

Managers and supervisors must lead by example,
integrate the principles of the Code into daily
decision-making and ensure that employees
understand their obligations and have the
conditions to comply with them.

Management is required to:

e foster a culture of integrity, openness and

accountability,
e actively prevent violations of laws and the Code,
e ensure appropriate training and awareness,
e encourage reporting of concerns,

e protect whistleblowers from any form of

retaliation,

o take appropriate corrective and disciplinary

measures.



3. Ludské prava a pracovné podmienky / Human rights and working conditions

Respektovanie l'udskych prav / Respect for human rights

Slovline respektuje a podporuje ludské prava v
sulade s Vseobecnou deklaraciou ludskych prav
Organizacie Spojenych narodov, Eurépskym
dohovorom o ochrane ludskych prav a zakladnych
slobod a dohovormi Medzinarodnej organizacie
prace (ILO).

Spoloc¢nost odmieta akukolvek formu detskej prace,
natenej prace, moderného otroctva, obchodovania
s ludmi alebo iného zneuzivania ludskej
dostojnosti.

Tieto zasady Slovline uplatiuje nielen vo vlastnej
¢innosti, ale aj v ramci obchodnych a
dodavatel'skych vztahov. Zamestnanci st povinni
byt ostraziti vo¢i moznym poruseniam ludskych
prav a v pripade podozrenia konat alebo situaciu

bezodkladne oznamit.

Slovline respects and promotes human rights in
accordance with the United Nations Universal
Declaration of Human Rights, the European
Convention on Human Rights and the conventions
of the International Labour Organization (ILO).
The Company rejects any form of child labor, forced
labor, modern slavery, human trafficking or other
violations of human dignity.

These principles apply not only to Slovline’s own
operations but also to its business and supply chain
relationships. Employees are required to remain
vigilant and to take action or report any suspected

human rights violations.

Spravodlivé pracovné podmienky / Fair working conditions

Slovline zabezpecuje spravodlivé, zakonné a
dostojné pracovné podmienky pre vsetkych
zamestnancov.

Pracovné vztahy su zaloZzené na dobrovolnosti,
transparentnosti a vzajomnom respekte.
Spolo¢nost dodrziava vsetky platné
pracovnopravne predpisy, vratane pravidiel
tykajucich sa pracovného ¢asu, odpocinku,
odmenovania a ochrany zdravia pri praci.
Zamestnanci maju pravo na spravodlivé a véasné
odmenovanie za vykonanu pracu a na pracovné

podmienky reSpektujlce ich ludska déstojnost.

Slovline ensures fair, lawful and dignified working
conditions for all employees.

Employment relationships are based on
voluntariness, transparency and mutual respect.
The Company complies with all applicable labor
laws, including regulations on working hours, rest
periods, remuneration and occupational health and
safety.

Employees are entitled to fair and timely
remuneration for their work and to working

conditions that respect their human dignity.



Zakaz diskriminacie a obtaZovania / Prohibition of discrimination and harassment

Slovline vytvara pracovné prostredie zalozené na
rovnosti, reSpekte a inklazii. Diskriminacia,
obtaZovanie, zastraSovanie alebo zneuzZivanie
postavenia nie su tolerované.

Zakaz diskriminacie sa vztahuje najma na pohlavie,
vek, rasu, farbu pleti, etnicky alebo socialny pévod,
narodnost, ndboZenstvo, vieru, zdravotny stav,
zdravotné postihnutie, sexualnu orientaciu alebo
iné zakonom chranené znaky.

Kazdy zamestnanec je povinny spravat sa k
ostatnym s reSpektom a prispievat k bezpecnému a

dostojnému pracovnému prostrediu.

Slovline fosters a working environment based on
equality, respect and inclusion. Discrimination,
harassment, intimidation or abuse of position is
not tolerated.

The prohibition of discrimination applies in
particular to gender, age, race, color, ethnic or
social origin, nationality, religion, belief, health
status, disability, sexual orientation or other legally
protected characteristics.

Every employee is required to treat others with
respect and to contribute to a safe and dignified

workplace.

4. Bezpecnost a ochrana zdravia pri praci / Occupational health and safety

Bezpecnost a ochrana zdravia pri praci st pre
spolo¢nost Slovline najvyssou prioritou.
Spolo¢nost vytvara bezpecné pracovné prostredie,
identifikuje rizika, prijima preventivne opatrenia a
zabezpecuje, aby pracovné procesy a vybavenie
spinali vietky bezpe¢nostné poziadavky.
Zamestnanci s povinni dodrZiavat vsetky
bezpecnostné pravidla, pouzivat ochranné
pracovné prostriedky a bezodkladne hlasit
nebezpecné situacie, nehody alebo takmer nehody.
Porusenie bezpecnostnych predpisov moze viest k
vaznym nasledkom pre zdravie jednotlivcov a k

disciplindrnym opatreniam.

Occupational health and safety are top priorities
for Slovline.

The Company provides a safe working environment,
identifies risks, implements preventive measures
and ensures that work processes and equipment
meet all safety requirements.

Employees are required to comply with all safety
rules, use personal protective equipment and
immediately report hazardous situations, accidents
or near misses.

Violations of safety regulations may result in

serious harm and disciplinary measures.



5. Ochrana zivotného prostredia / Environmental responsibility

Zodpovednost spolocnosti / Corporate environmental responsibility

Slovline si uvedomuje svoju zodpovednost voci
Zivotnému prostrediu a zavazuje sa minimalizovat
negativne environmentalne dopady svojej ¢innosti
vo vsetkych oblastiach podnikania.

Spolo¢nost dodrziava vsetky platné
environmentalne pravne predpisy a usiluje sa o
neustale zlepSovanie environmentalnej vykonnosti
prostrednictvom optimalizacie procesov,
efektivneho vyuZzivania zdrojov a zniZovania emisii.
Ochrana zivotného prostredia je neoddelitelnou
stucastou rozhodovacich procesov spolocnosti a je
zohladnovana pri planovani, prevadzke aj vybere

obchodnych partnerov.

Slovline recognizes its responsibility towards the
environment and commits to minimizing negative
environmental impacts across all areas of its
operations.

The Company complies with all applicable
environmental laws and strives to continuously
improve its environmental performance by
optimizing processes, using resources efficiently
and reducing emissions.

Environmental protection is an integral part of the
Company'’s decision-making processes and is taken
into account in planning, operations and the

selection of business partners.

Prevadzkové opatrenia a vozovy park / Operational measures and vehicle fleet

Slovline optimalizuje trasy, planovanie preprav a
prevadzkové postupy s cielom minimalizovat
spotrebu paliva, emisie a prazdne kilometre.
Spolo¢nost pouziva vyhradne nakladné vozidla
spihajice emisnt normu EURO 6 a vyzaduje
rovnaky Standard aj od svojich obchodnych
partnerov a dodavatelov.

Zamestnanci st povinni pouzivat vozidla a
technické vybavenie zodpovedne, v stulade s

pokynmi a s ohladom na Zivotné prostredie.

Slovline optimizes routing, transport planning and
operational procedures in order to minimize fuel
consumption, emissions and empty mileage.

The Company operates exclusively heavy-duty
vehicles compliant with the EURO 6 emission
standard and requires the same standard from its
business partners and suppliers.

Employees are required to use vehicles and
technical equipment responsibly, in accordance
with instructions and with consideration for

environmental protection.



6. Etika podnikania a integrita / Business ethics and integrity

Zakladné principy etického spravania / Fundamental principles of ethical conduct

Slovline kona vo vsetkych obchodnych vztahoch
Cestne, transparentne a zodpovedne. Spoloc¢nost
odmieta akékolvek formy neetického spravania,
ktoré by mohli poskodit déveru, hospodarsku sutaz
alebo reputaciu spolocnosti.

Zamestnanci su povinni konat v najlepsom zaujme
spolo¢nosti, chranit jej dobré meno a vyhybat sa
akymkolvek praktikdm, ktoré by mohli viest k
konfliktu zaujmov alebo poskodeniu

déveryhodnosti Slovline.

Slovline conducts all business relationships
honestly, transparently and responsibly. The
Company rejects any form of unethical conduct
that could harm trust, fair competition or the
Company'’s reputation.

Employees are required to act in the best interests
of the Company, protect its good name and avoid
any practices that could lead to conflicts of interest

or damage Slovline’s credibility.

Zakaz korupcie a Uplatkarstva / Prohibition of corruption and bribery

Slovline uplatnuje nulovi toleranciu voci korupcii,
Uplatkom a inym formam nelegalneho alebo
neetického ovplyviiovania.

Zamestnanci nesmu priamo ani nepriamo ponukat,
poskytovat, poZadovat alebo prijimat akékolvek
vyhody s cielom ziskat neopravnent vyhodu,
ovplyvnit rozhodovanie alebo porusit zakon.

Tato zasada plati bez ohladu na to, ¢i ide o vztahy s

verejnymi organmi alebo sikromnymi subjektmi.

Slovline applies zero tolerance towards corruption,
bribery and any form of illegal or unethical
influence.

Employees must not directly or indirectly offer, give,
request or accept any benefits in order to obtain
undue advantages, influence decisions or violate
the law.

This principle applies regardless of whether
interactions involve public authorities or private

entities.

Dary, pohostenie a pozvania / Gifts, hospitality and invitations

Dary, pohostenie alebo pozvania moézu byt
poskytované alebo prijimané len v primeranom
rozsahu, v stlade s pravnymi predpismi a obvyklou
obchodnou praxou.

Nikdy nesmu byt pouzité ako prostriedok na
ziskanie neopravnenej vyhody, ovplyvnenie
rozhodovania alebo obchadzanie pravidiel.

V pripade pochybnosti je zamestnanec povinny
ponuku odmietnut alebo konzultovat situaciu s

nadriadenym.

Gifts, hospitality or invitations may only be given or
accepted if reasonable, compliant with applicable
laws and consistent with customary business
practice.

They must never be used as a means to obtain
undue advantages, influence decision-making or
circumvent rules.

In case of doubt, the employee must refuse the

offer or consult a superior.



Konflikty zaujmov / Conflicts of interest

Konflikt zaujmov vznika vtedy, ked osobné,
finan¢né alebo rodinné zaujmy zamestnanca mézu
ovplyvnit jeho pracovné rozhodovanie alebo
konanie.

Zamestnanci st povinni vyhybat sa konfliktom
zaujmov a kazdy skutocny alebo potencialny
konflikt bezodkladne oznamit nadriadenému.
Rozhodnutia musia byt prijimané vylu¢ne na

zaklade objektivnych a transparentnych kritérii.

A conflict of interest arises when an employee’s
personal, financial or family interests may influence
professional decisions or conduct.

Employees must avoid conflicts of interest and
promptly disclose any actual or potential conflicts
to their superior.

Decisions must be based solely on objective and

transparent criteria.

7. Prevencia prania Spinavych penazi / Anti-money laundering

Slovline dodrziava vsetky pravne predpisy tykajlce
sa prevencie prania Spinavych penazi a
financovania terorizmu.

Spoloc¢nost spolupracuje vylu¢ne s doveryhodnymi
obchodnymi partnermi, vedie transparentné

finan¢né toky a odmieta akékolvek transakcie,

ktoré by mohli byt spojené s nelegalnou c¢innostou.

Zamestnanci st povinni venovat zvysenu pozornost
neobvyklym alebo podozrivym transakciam a

bezodkladne ich oznamit.

Slovline complies with all laws relating to the
prevention of money laundering and terrorist
financing.

The Company cooperates exclusively with
reputable business partners, maintains transparent
financial flows and rejects any transactions that
may be associated with illegal activities.
Employees are required to pay particular attention
to unusual or suspicious transactions and report

them without delay.

8. Hospodarska sutaz a sutazné pravo / Fair competition and antitrust law

Slovline dodrziava vsetky pravne predpisy tykajlce
sa hospodarskej sutaze a ochrany trhu. Spolo¢nost
odmieta akékolvek praktiky, ktoré by mohli narusit
férova hospodarsku sutaz alebo viest k zneuzivaniu
dominantného postavenia.

Zamestnanci nesmu uzatvarat protisitazné dohody,
koordinovat ceny, rozdelovat trhy alebo vymienat
citlivé obchodné informacie s konkurentmi.
Porusenie sttazného prava moéze viest k vysokym
pokutam, reputaénym skodam a osobnej

zodpovednosti jednotlivcov.

Slovline complies with all laws governing fair
competition and antitrust regulations. The
Company rejects any practices that could distort
fair competition or lead to abuse of a dominant
position.

Employees must not enter into anti-competitive
agreements, coordinate prices, allocate markets or
exchange sensitive business information with
competitors.

Violations of competition law may result in severe

fines, reputational damage and personal liability.



9. Ochrana udajov a dovernost informacii / Data protection and confidentiality

Slovline chrani osobné Udaje, déverné informacie,
know-how a obchodné tajomstva v sulade s
platnymi pravnymi predpismi, najma nariadenim
GDPR a zdkonmi o ochrane udajov.

Zamestnanci s povinni spractvat osobné Gdaje
vyluéne na legitimne ucely, v nevyhnutnom rozsahu
a s primeranymi bezpe¢nostnymi opatreniami.
Doverné informacie nesmu byt poskytované
neopravnenym osobam ani zneuzivané na
sukromné Ucely, a to ani po ukonceni pracovného

vztahu.

Slovline protects personal data, confidential
information, know-how and trade secrets in
accordance with applicable laws, in particular the
GDPR and data protection regulations.
Employees are required to process personal data
only for legitimate purposes, to the necessary
extent and with appropriate security measures.
Confidential information must not be disclosed to
unauthorized persons or misused for private

purposes, even after termination of employment.

10. Oznamovanie poruseni a ochrana oznamovatelov / Reporting and whistle-

blower protection

Slovline podporuje otvorend komunikaciu a
zodpovedné oznamovanie poruseni pravnych
predpisov alebo tohto Kédexu.

Kazdy zamestnanec ma pravo a povinnost oznamit
podozrenie na porusenie, a to aj anonymne, bez
obav z odvety alebo znevyhodnenia.

Spolo¢nost zabezpecuje doverné presetrenie
vSetkych ozndmeni a prijima primerané napravné
opatrenia. Akakolvek forma odvety voci

oznamovatelovi je zakazana.

Kontaktny e-mail: report@slovline.com

Slovline encourages open communication and
responsible reporting of violations of laws or this
Code.

Every employee has the right and obligation to
report suspected violations, including anonymously,
without fear of retaliation or disadvantage.

The Company ensures confidential investigation of
all reports and takes appropriate corrective
measures. Any form of retaliation against

whistleblowers is prohibited.

Contact e-mail: report@slovline.com



11. Presadzovanie kodexu a dosledky porusenia / Enforcement and consequences

Dodrziavanie tohto Kédexu je povinné pre vsetkych
zamestnancov a osoby konajlce v mene
spolo¢nosti Slovline.

Porusenie Kodexu moze viest k disciplinarnym
opatreniam, vratane upozorneni,
pracovnopravnych postihov, ukoncenia pracovného
alebo zmluvného vztahu, ako aj k uplatneniu
pravnych narokov.

Spolocnost Slovline si vyhradzuje pravo vyZadovat
nahradu skody spdsobenej porusenim tohto

Koédexu.

Compliance with this Code is mandatory for all
employees and persons acting on behalf of Slovline.
Violations of the Code may result in disciplinary
measures, including warnings, labor-law sanctions,
termination of employment or contractual
relationships, as well as legal action.

Slovline reserves the right to seek compensation

for damages caused by violations of this Code.

12. Test spravneho rozhodnutia / Decision self-test

Pred kazdym rozhodnutim by si mal zamestnanec

polozit nasledovné otazky:

e Je toto rozhodnutie v sulade so zdkonom?

Je v stilade s tymto Kédexom?

Je transparentné a obhajitelné?

Neohrozi reputéaciu spoloc¢nosti Slovline?

Bol by som s tymto rozhodnutim spokojny, keby

sa stalo verejnym?

Ak je odpoved na ktorukolvek z otazok ,nie“,
rozhodnutie nesmie byt vykonané a situacia musi

byt eskalovana.

Schvalené dna / Approved on: 1. januara 2026

Konatel / Managing Director: Ing. Filip llavsky
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Before making any decision, employees should ask

themselves:
e |s this decision lawful?

Is it consistent with this Code?

Is it transparent and defensible?

Could it harm Slovline’s reputation?

Would | be comfortable if it became public?

If the answer to any question is “no”, the decision
must not be taken and the matter must be

escalated.



