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PREAMBULA

PREAMBLE

Slovline s.r.o. si uvedomuje svoju zodpovednost za ekono-
mické, environmentalne a sociadlne dopady svojich ¢innosti.
Ako poskytovatel dévernej a krytej prepravy vozidiel a citli-
vého tovaru kladieme déraz na zakonnost, bezpecnost, integ-
ritu, ochranu ludskych prav a ochranu Zivotného prostredia.

Tento Kédex spravania vychadza z medzinarodne uznavanych
principov a odporucani, najma z UN Global Compact, UN Gu-
iding Principles on Business and Human Rights, OECD Guideli-
nes for Multinational Enterprises a zakladnych dohovorov ILO.

Slovline s.r.o. recognises its responsibility for the economic,
environmental and social impacts of its operations. As a
provider of confidential and enclosed transport of vehicles
and sensitive cargo, we are committed to legality, safety, in-
tegrity, respect for human rights and environmental protec-
tion.

This Code of Conduct is based on internationally recognised
principles and guidance, in particular the UN Global Compact,
the UN Guiding Principles on Business and Human Rights, the
OECD Guidelines for Multinational Enterprises and the ILO
core conventions.



Tento Kédex stanovuje minimalne zavazné poziadavky na spra-
vanie, etiku a udrzatelnost v Slovline s.r.o. a v celom dodava-
tel'skom retazci. SIGzi ako prakticky ramec pre kazdodenné roz-
hodovanie, prevenciu rizik a plnenie ocakavani OEM zakazni-
kov. Kodex dopliia interné smernice a zmluvné poziadavky; v
pripade prisnejSich pravidiel sa uplatni prisnejsi Standard.

Kodex sa vztahuje na vsetkych zamestnancov, do¢asnych pra-
covnikov, externych spolupracovnikov, Statutarne organy, ako
aj na obchodnych partnerov, subdodavatelov a dodavatelov,
ktori sa podielaju na poskytovani sluzieb alebo dodavkach pre
Slovline s.r.o. Partneri su povinni zabezpecit, aby boli pozia-
davky Kédexu primerane komunikované a uplatnené aj voci
ich vlastnym subdodéavatelom a pracovnikom zapojenym do
plnenia.

Ak su v individualnych zmluvach dohodnuté prisnejsie alebo
odlisné poziadavky, uplatnia sa tieto dohodnuté zmluvné po-
vinnosti; tym nie su dotknuté minimalne zakonné povinnosti.
Kde Kédex stanovuje vyssi standard nez miestne pravo, pova-
Zuje sa za minimalnu Groven ocakavaného spravania v ramci

spoluprace, pokial nie je v rozpore s kogentnymi normami.

Obchodni partneri st povinni primerane a zmluvne preniest
relevantné poziadavky tohto Kédexu na svojich subdodavate-
lov (,flow-down"“). Zaroven musia zaviest primerané kontrolné
opatrenia (napr. vyberové kritéria, audity, dotazniky, skolenia),
aby overili dodrziavanie a v¢as riesili odchylky. V pripade ziste-
ného porusenia je partner povinny prijat ndpravné opatrenia
alebo zmenit subdodavatela.

This Code sets minimum binding requirements for conduct,
ethics and sustainability across Slovline s.r.o. and its supply
chain. It serves as a practical framework for day-to-day de-
cisions, risk prevention and meeting OEM/customer expecta-
tions. The Code complements internal policies and contrac-
tual obligations; where stricter rules apply, the stricter stan-
dard prevails.

It applies to all employees, temporary workers, contractors
and statutory bodies, as well as business partners, subcon-
tractors and suppliers involved in providing services or deliv-
eries to Slovline s.r.o. Partners shall ensure the Code’s require-
ments are communicated and applied proportionately to their
own subcontractors and personnel involved in performance.

Where stricter or different requirements are agreed in individ-
ual contracts, such contractual obligations shall apply, without
prejudice to mandatory legal requirements. Where this Code
sets a higher standard than local law, it constitutes the mini-
mum expected level of conduct for the business relationship,
unless it conflicts with mandatory rules.

Business partners shall appropriately and contractually flow
down relevant requirements of this Code to their subcontrac-
tors. They shall implement proportionate controls (e.g., selec-
tion criteria, audits, questionnaires, training) to verify compli-
ance and address deviations in a timely manner. Where viola-
tions are identified, partners shall implement remediation or
replace the subcontractor.



Spolocnost a jej partneri vzdy dodrziavaju vsetky relevantné
pravne predpisy. Ak poZiadavky Kédexu presahuji zakonné mi-
nimum, platia ako doplnkové zavazné standardy.

Vedenie nesie zodpovednost za implementaciu, dohlad a prie-
bezné zlepsovanie Kédexu, vratane identifikacie a hodnotenia
rizik, Skoleni, internych kontrol a prijimania napravnych a pre-
ventivnych opatreni (CAPA).

Slovline s.r.o. udrZiava integrované systémy manazérstva v su-
lade s 1SO 9001 a ISO 14001. Partneri st vyzyvani zavadzat pri-
merané systémy (napr. 1SO 14001/EMAS pre environment a
ISO 45001 alebo ekvivalent pre BOZP).

Poznamka: Aktivne motivujeme nasich obchodnych partne-
rov a subdodavatelov, aby mali (alebo zaviedli) certifikacie ISO
9001 a ISO 14001, resp. ekvivalentné systémy manazérstva.

Obchodni partneri zabezpecuji Skolenia (compliance, BOZP,
environment, [udské prava, ochrana informacii). Partneri za-
bezpecia skolenia primerané ich rizikovému profilu.

The company and its partners shall comply with all applicable
laws. Where this Code exceeds legal minimums, it applies as
additional binding standards.

Management is responsible for implementing, overseeing and
continuously improving this Code, including risk identification
and assessment, training, internal controls and corrective and
preventive actions (CAPA).

Slovline s.r.o. maintains integrated management systems
in accordance with 1SO 9001 and ISO 14001. Partners are
encouraged to implement appropriate systems (e.g., 1SO
14001/EMAS for environment and 1SO 45001 or equivalent for
OHS).

Note: We actively encourage our business partners and sub-
contractors to hold (or implement) 1SO 9001 and 1SO 14001
certifications, or equivalent management systems.

Business partners provide training on compliance, occupa-
tional health and safety, environmental protection, human
rights and information protection. Partners shall provide
training appropriate to their risk profile.



Spolo¢nost sa zavazuje k prevencii znecistenia, efektivnemu
vyuzivaniu zdrojov a neustalemu zlepSovaniu v sulade s ISO
14001. Poziadavky sa primerane uplatiuju aj na subdodavate-
lov.

Zavazok: Slovline s.r.o. sa zavazuje prispiet k cielu uhlikovej
neutrality (CO2 neutrality) najneskor do roku 2050 a aktivne
motivuje partnerov a subdodavatelov, aby prijali rovnaky za-
vazok a stanovili si vlastné meratelné ciele dekarbonizacie.

Obchodni partneri prijimaji primerané opatrenia na zniZova-
nie emisii do ovzdusia, ktoré predstavuju riziko pre Zivotné
prostredie a ludské zdravie, vratane emisii sklenikovych ply-
nov. S cielom zlepsovat environmentalnu vykonnost produk-
tov a sluZieb obchodni partneri aktivhe podporuji zniZzovanie
emisii sklenikovych plynov v rdmci celého dodavatelského re-
tazca, napriklad prostrednictvom zvyseného vyuzivania uhli-
kovo neutralnych zdrojov energie. Prevadzkovy standard: ob-
chodni partneri pouzivaju vyhradne vozidla EURO 6.

Obchodni partneri uplatiuju energetickt efektivnost, setrné
vyuzivanie vody a materidlov a podporujeme obnovitelné
zdroje energie, ak je to primerané.

Obchodni partneri dodrziavaju predpisy pre oznacovanie,
skladovanie, prepravu a likvidaciu chemikalii a nebezpeénych
materialov.

Obchodni partneri predchadzaji vzniku odpadu, podporu-
jeme opatovné pouZzitie a recyklaciu; odpad sa likviduje bez-
pecne a zakonne.

Obchodni partneri minimalizuju spotrebu vody a respektu-
jeme ochranu ekosystémov a biodiverzity v rozsahu primera-
nom nasej ¢innosti.

The company is committed to pollution prevention, efficient
use of resources and continuous improvement in line with 1ISO
14001. Requirements apply proportionally to subcontractors.

Commitment: Slovline s.r.o. is committed to contributing to
the objective of carbon neutrality (CO, neutrality) by 2050 at
the latest and actively encourages partners and subcontrac-
tors to make a similar commitment and set measurable de-
carbonisation targets.

Business partners take appropriate measures to reduce air
emissions that pose a risk to the environment and human
health, including greenhouse gas emissions. In order to im-
prove the environmental performance of products and ser-
vices, business partners actively promote the reduction of
greenhouse gas emissions across the entire supply chain,
for example through increased use of carbon-neutral energy
sources. Operational standard: business partners use EURO
6 vehicles only.

Business partners implement energy efficiency, responsible
use of water and materials and support the use of renewable
energy where appropriate.

Business partners comply with rules on labelling, storage,
transport and disposal of chemicals and hazardous materials.

Business partners prevent waste, promote reuse and recy-
cling; waste is handled and disposed of safely and lawfully.

Business partners minimise water consumption and respect
protection of ecosystems and biodiversity to the extent rele-
vant to our activities.



Spolo¢nost Slovline s.r.o. reSpektuje ludské prava a ocakava
rovnaky pristup od vSetkych partnerov a subdodavatelov. Par-
tneri musia dodrziavat principy dostojnosti, rovnosti, spravod-
livého zaobchadzania a nulovej tolerancie voci zneuZivaniu.
Partneri maju zaviest primerané politiky a postupy na identi-
fikaciu, prevenciu a napravu rizik v oblasti ludskych prav v ich
vlastnych prevadzkach aj v dodavatelskom retazci.

Detska praca je striktne zakdzana. Partneri nesmu zamestna-
vat osoby mladsie ako minimalny zakonny vek, resp. v roz-
pore s dohovormi ILO. Mladistvi pracovnici (ak st podla prava
pripustni) nesmu vykonavat nebezpecné prace, prace s riziko-
vymi latkami ani no¢nu pracu, ak je zakazana. Partneri su po-
vinni viest primerané zaznamy o veku, zabezpecit skolenia a
dohlad a mat postup na riesenie zistenych poruseni (vratane
napravy v prospech dietata).

Zakazuje sa natena praca, dlhové otroctvo, nevolnictvo a ob-
chodovanie s [ludmi (,moderné otroctvo“). Partneri nesmu vy-
berat naborové poplatky, zadrZiavat cestovné doklady ani ob-
medzovat slobodu pohybu alebo ukonéenia pracovného po-
meru v sulade s prdvom. Zamestnanci musia mat zrozumitelné
podmienky prace v jazyku, ktorému rozumejd, a nesmu byt vy-
staveni hrozbam, zastrasovaniu ¢i natlaku.

Odmenovanie musi byt minimalne v rozsahu zakonnych mi-
nimalnych miezd a narokov vratane priplatkov, dovolenky a
socialnych benefitov. Mzdy sa vyplacaja vcas, v plnej vyske
a transparentne; zamestnanci maju dostat zrozumitelné vy-
platné pasky ainformacie o zrdzkach. Ak sa poskytuje ubytova-
nie alebo strava, podmienky musia byt bezpecné, primerané
a nesmu vytvarat zavislost alebo natlak.

Pracovny Cas, prestavky a odpocinok musia byt v sulade s pra-
vom a kolektivnymi dohodami, ak sa uplatriuji. Nadc¢asy musia
byt dobrovolné, primerane kompenzované a nesmu byt syste-
maticky vyuzivané na obchadzanie zakonnych limitov. Partneri
maju viest spolahlivé zaznamy pracovného ¢asu a zabezpecit
primerany odpocinok pre bezpecny vykon prace.

Slovline s.r.o. respects human rights and expects the same ap-
proach from all partners and subcontractors. Partners must
follow principles of dignity, equality, fair treatment and zero
tolerance for abuse. Partners shall implement proportionate
policies and procedures to identify, prevent and remedy hu-
man rights risks within their operations and supply chains.

Child labour is strictly prohibited. Partners shall not employ
anyone below the minimum legal age or in violation of ILO
conventions. Young workers (where legally permitted) shall
not perform hazardous work, work with hazardous substances
or prohibited night work. Partners shall maintain appropriate
age-verification records, provide training and supervision, and
implement remediation procedures if violations are identified
(with the best interests of the child as priority).

Forced labour, debt bondage, servitude and human trafficking
(“modern slavery”) are prohibited. Partners shall not charge
recruitment fees, retain passports/ID documents, or restrict
freedom of movement or lawful termination of employment.
Workers must receive clear employment terms in a language
they understand and must not be subject to threats, intimida-
tion or coercion.

Compensation must meet at least statutory minimum wage
and legal entitlements, including overtime premiums, paid
leave and social benefits. Wages shall be paid in full and on
time, with transparent payslips and understandable informa-
tion about deductions. Where accommodation or meals are
provided, conditions must be safe and reasonable and must
not create dependency or coercion.

Working hours, breaks and rest periods must comply with ap-
plicable law and collective agreements where relevant. Over-
time shall be voluntary, adequately compensated and not
used systematically to circumvent legal limits. Partners shall
keep reliable time records and ensure sufficient rest to sup-
port safe work.



Obchodni partneri st povinny respektovat pravo zamestnan-
cov slobodne sa zdruzovat, vytvarat alebo vstupovat do od-
borovych organizacii a kolektivne vyjednavat. Je zakazané za-
straSovanie, diskriminacia alebo odveta voci pracovnikom za
uplatiovanie tychto prav. Ak miestne pravo obmedzuje od-
borovu Cinnost, partneri maju umoznit zadkonné alternativne
formy zastUpenia pracovnikov.

Diskriminacia je zakdzana, najma z dévodu pohlavia, veku, po-
vodu, narodnosti, zdravotného stavu, naboZenstva, presved-
¢enia alebo sexualnej orientacie. Nepripustné je obtazovanie,
vratane sexualneho obtazovania, Sikany a zastrasovania. Par-
tneri musia mat pravidla na prevenciu a mechanizmy na bez-
pecné nahlasovanie a rieSenie staznosti vratane primeranych
napravnych opatreni.

Business partners are obliged to respect workers’ freedom
of association and the right to collective bargaining. Intim-
idation, discrimination or retaliation against workers for ex-
ercising these rights is prohibited. Where local law restricts
union activity, partners shall enable lawful alternative forms
of worker representation.

Discrimination is prohibited, including based on gender, age,
origin, nationality, disability, religion, belief or sexual orien-
tation. Harassment is unacceptable, including sexual harass-
ment, bullying and intimidation. Partners shall implement
prevention rules and safe grievance mechanisms to handle
complaints and apply appropriate corrective actions.



Partneri musia mat systém pripravenosti na nadzové situ-
acie, primerany rizikdm ich prevadzky. To zahfia identifika-
ciu scenarov (poziar, dopravna nehoda, Gnik latok, zdravotny
incident), evakuacné plany, kontakty, oznacenie Unikovych
ciest, Skolenia a pravidelné cvicenia. Musia byt dostupné pros-
triedky prvej pomoci a ur¢ené zodpovedné osoby.

Partneri musia zaviest proces evidencie, oznamovania a vy-
Setrovania incidentov a pracovnych Urazov. VySetrovanie ma
zahfnat analyzu korenovych pric¢in, uréenie zodpovednosti a
realizaciu napravnych a preventivnych opatreni (CAPA). Za-
vazné incidenty, ktoré moézu ovplyvnit bezpecnost, kvalitu
alebo zmluvné plnenie, sa bezodkladne komunikuji so Slov-
line s.r.o.

Partneri musia zabezpecit poZiarno-bezpecnostné opatrenia:
prevenciu, Udrzbu technickych zariadeni, zakaz fajcenia v rizi-
kovych zénach, a kontrolu horlavin. Hasiace prostriedky musia
byt dostupné a kontrolované; zamestnanci musia byt skoleni
na reakciu pri poZiari a evakuacii. Unikové cesty musia byt prie-
chodné, oznacené a pravidelne kontrolované.

Partners shall maintain emergency preparedness proportion-
ate to operational risks. This includes scenario planning (fire,
traffic accidents, spills, medical incidents), evacuation plans,
contacts, marked escape routes, training and regular drills.
First-aid resources and responsible persons must be in place.

Partners shall implement incident and accident management,
including recording, reporting and investigation. Investiga-
tions shall include root-cause analysis, assignment of respon-
sibilities and implementation of corrective and preventive ac-
tions (CAPA). Material incidents that may affect safety, quality
or contractual performance shall be communicated to Slovline
s.r.o. without undue delay.

Partners shall ensure fire protection measures: prevention,
maintenance of technical equipment, no-smoking rules in risk
areas and control of flammables. Firefighting equipment must
be available and inspected; employees shall be trained on
fire response and evacuation. Escape routes must be unob-
structed, clearly marked and regularly checked.



Korupcia, Uplatkarstvo a tzv. facilitation payments su zaka-
zané. Nie je dovolené ponukat, sflubovat, poskytovat ani pri-
jimat Gplatky alebo iné neprimerané vyhody s ciefom ovplyv-
nit rozhodnutie. Dary, pohostenie a pozvania st pripustné len
v primeranej hodnote, transparentne a v stlade s internymi
pravidlami a pravom. Partneri maja viest zaznamy, zaviest sch-
valovanie rizikovych situacii a okamzite hlasit podozrenia.

Partneri musia dodrziavat pravidla proti praniu Spinavych pe-
nazi a financovaniu terorizmu a reSpektovat sankéné rezimy.
Platia primerané kontroly obchodnych partnerov, platobnych
tokov a nestandardnych poZiadaviek (napr. platby tretim stra-
nam, hotovost, nejasny pévod prostriedkov). Ak sa objavi po-
dozrenie, partneri musia transakciu pozastavit, vyziadat si vy-
svetlenie a podla potreby eskalovat.

Konflikty zAujmov sa musia vopred identifikovat, oznamit aria-
dit. Ide najma o osobné, rodinné alebo financné vazby, ktoré
by mohli ovplyvnit objektivnost rozhodovania. Partneri musia
prijat opatrenia na zabranenie zvyhodnovania a na vylucenie
dotknutej osoby z rozhodovania. Neohlasené konflikty zauj-
MoV sa povazuju za porusenie Kodexu.

Corruption, bribery and facilitation payments are prohibited.
It is not permitted to offer, promise, give or accept bribes or
improper benefits intended to influence decisions. Gifts, hos-
pitality and invitations are only allowed if reasonable, trans-
parent and compliant with internal rules and applicable laws.
Partners shall keep records, apply approvals for high-risk situ-
ations and promptly report suspicions.

Partners shall comply with anti-money laundering and
counter-terrorist financing rules and adhere to applicable
sanctions regimes. This includes proportionate controls over
business partners, payment flows and unusual requests (e.g.,
third-party payments, cash, unclear source of funds). Where
suspicion arises, partners shall pause the transaction, seek
clarification and escalate as appropriate.

Conflicts of interest must be identified, disclosed and man-
aged in advance, including personal, family or financial ties
that could affect objective decision-making. Partners shall im-
plement measures to prevent undue influence and to recuse
affected persons from decisions. Undisclosed conflicts of in-
terest are considered a breach of this Code.



7. OVEROVANIE A NAPRAVA

7. VERIFICATION AND REMEDIATION

Slovline s.r.o. si vyhradzuje pravo primerane overovat su-
lad (dotazniky, dokumentacia, navstevy). Pri poruseni moze
byt vyZadovany plan napravnych opatreni s harmonogramom;
opakované alebo zavazné porusenia mézu viest k ukonceniu
spoluprace.

Slovline s.r.0. reserves the right to reasonably verify compli-
ance (questionnaires, documentation review, on-site visits).
In case of violations, a corrective action plan with deadlines
may be required; repeated or severe violations may lead to
termination of the business relationship.



8. WHISTLEBLOWING 8. WHISTLEBLOWING

Podnety mozZno podat déverne na report@slovline.com. Od- Reports may be submitted confidentially to
veta je zakazana. Partneri nesmu blokovat pristup k oznamo- port@slovline.com. Retaliation is prohibited.  Partners
vacim mechanizmom. must not obstruct access to grievance mechanisms.
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ZAVERECNE USTANOVENIA FINAL PROVISIONS

Tento Koédex nadobuda ucinnost diiom schvalenia, je pravi- This Code enters into force on the approval date and is re-

delne prehodnocovany a aktualizovany. viewed and updated regularly.
Schvalil: Approved by:

Ing. Filip llavsky Ing. Filip llavsky

CEO / Konatel CEO

Slovline s.r.o. Slovline s.r.o.

Datum: 18.01.2026 Date: 18.01.2026
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